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Key Personnel for Bridgnorth Endowed School

Headteacher Michael Penn
Designated Safeguarding Lead Lisa Tristham

Deputy Designated Safeguarding Leads Michael Penn, Jo Mitchell, Lisa Farmer

Introduction

This policy applies to anyone working for, on behalf of or representing The 3-18 Education Trust
(Trust) including members, trustees, local governors, senior managers, staff, volunteers,
contractors, agency staff and students on placement. This policy has been agreed by the Board of
Trustees following guidance issued by Shropshire Council.

The policy is publicly available on each of the Trust school websites (and on request from the Trust
school) so that it can be accessible for children, their families and anyone visiting and /or working
with the Trust.

The policy aims to meet the requirements as outlined in Keeping Children Safe in Education 2023
Part 2 (page 27).

The Trust’s Safeguarding Statement

The Trust believes that:
e All children have the right to protection from all types of abuse.
e Everyone has a responsibility to promote the welfare of all children and young people, to
keep them safe and to practice in a way that protects them.

This means that the Trust will:

¢ Not tolerate the abuse of children. This includes never accepting and always challenging or
raising concerns about words or actions which downplay, justify, or promote abuse. This
applies to anyone who is part of, comes into or works in any of the Trust’s settings.

e Be child centred and ensure that the best interests of children are considered in every
aspect of the Trust’s decisions and operations.

o Ensure a safe environment for children to learn, grow and develop is provided and children
feel able to raise any concerns they may have for themselves or others.

o Look out for and respond promptly and appropriately to all identified concerns, incidents or
allegations of abuse or neglect of a child.

e Ensure no child or group of children are treated less favourably by the Trust than others.

o Be aware of and take extra positive actions that may be needed to safeguard and promote
the welfare of a child(ren) who the Trust knows are more vulnerable to experiencing abuse
or discrimination.

e Work in partnership with the Trust’s children, their parents, carers, and other agencies.
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Key Terms

Safeguarding and promoting the welfare of children is defined as:
e protecting children from maltreatment,
e preventing impairment of children's mental and physical health or development,
e ensuring that children grow up in circumstances consistent with the provision of safe and
effective care; and
e taking action to enable all children to have the best outcomes.

Child Protection is a part of safeguarding and promoting welfare. It refers to the specific activity
that is undertaken to protect specific children who are suffering, or are likely to suffer, significant

harm.

Abuse is a form of maltreatment of a child. Somebody may abuse or neglect a child by inflicting

harm, or by failing to act to prevent harm.

Harm can include ill treatment that is not physical as well as the impact of witnessing ill treatment
of others. This can be particularly relevant, for example, in relation to the impact on children of all
forms of domestic abuse.

Children may be abused or harmed in a family or in an institutional or community setting by those
known to them or, more rarely, by others. Abuse or harm can take place wholly online, or
technology may be used to facilitate offline abuse. Children may be abused or harmed by an adult
or adults, or another child or children.

There are a number of types of abuse and safeguarding issues that could increase the risk that a
child could be abused. These are further defined and explained in Part 1, Part 5 and Annex B of
Keeping Children Safe in Education 2023.

Staff refers to all those working for or on behalf of the Trust, full or part time, temporary or
permanent in either a paid or voluntary capacity. The exceptions to this term are trustees and local
governors.

Trustees refers to those who are part of the Trust Board.
Local Governors refers to those who are part of the individual school's Local Governing Body.
Child includes everyone under the age of 18.

Parent refers to birth parents and others who have parental responsibility (as defined by the
Children’s Act 1989) or has care of a child.:

Roles and Responsibilities

Trust Board

The Trust Board has a strategic leadership responsibility for ensuring the Trust takes a whole trust
approach to safeguarding arrangements as outlined in this policy and that the Trust complies with
duties under the related legislation and guidance listed later in this policy. Keeping Children Safe in

1 S576 Education Act 1996
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Education Part 2 outlines the key responsibilities. The Trust Board has delegated some
responsibilities, although retains accountability, as follows.

The Chief Executive Officer (CEO)
The CEO ensures:

e Each Trust school has a Designated Safeguarding Lead (DSL) who has the appropriate
status and authority to carry out the duties of the post and is provided with the time,
funding, resources, and support needed to carry out their role effectively.

o Each Trust school adheres to this policy and has procedures in place (as outlined in Part 2
Keeping Children Safe in Education) that are implemented effectively and comply with the
Trust’s duties under the related legislation and guidance listed later in this policy.

e The Trust has adequate executive leadership by appointing:

o Trust Safeguarding Lead (TSL): Claire Jones
o Trust Safeguarding Consultant (TSL): Sadie Howson

o All staff are knowledgeable and confident in carrying out their safeguarding duties in line

with training and the related legislation and guidance listed later in this policy.

The Safeguarding Link Trustee

The Trust Board has appointed a Safeguarding Link Trustee who is responsible for meeting with
the Trust Safeguarding Lead each term and reporting back to the Trust Board normally by a written
report.

Safeguarding Link Trustee: Naomi Pritchard

Local Governing Bodies (LGB)

Under the Scheme of Delegation, the Trust Board has delegated monitoring of the effectiveness
and implementation of safeguarding arrangements at school level to LGBs. Each individual LGB
will appoint a Safeguarding Link Local Governor. Each Safeguarding Link Local Governor is
responsible for leading on the governance oversight of safeguarding arrangements. They meet
with the DSL on a termly basis and report back to the LGB normally by a written report.

The Safeguarding Link Local Governors for the Trust’s schools are as follows:
e Bowbrook Primary School: Phil Wilson
e Bridgnorth Endowed School: Tamsin Preece
o Coleham Primary School: Clare Wilson
e Much Wenlock Primary School: Stephen Goddard
e St Martins School: Toby Percival
e The Priory School: Richard Barrett
e Thomas Adams School: Matthew Barrett
¢ William Brookes School: Ann O’Brien

The Chair of the LGB will liaise with the CEO in the event of an allegation of abuse made against
the Headteacher as outlined in the Ensuring Safe Staff section of this policy.

Headteachers
Headteachers are responsible (with the support of the DSL for each school) for ensuring
safeguarding arrangements are implemented effectively in their school. Responsibilities includes:
e Having the overarching responsibility of ensuring the effectiveness of the school’s
safeguarding arrangements as outlined in this policy.
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Being accountable and reporting to the LGB (with the support of the DSL) on the
effectiveness of school safeguarding arrangements.

Supporting and promoting a whole school safeguarding culture and ethos as outlined in the
Safeguarding Statement. This includes ensuring that the Senior Leadership Team (SLT)
work effectively together and with the DSL, to ensure a whole school approach to
safeguarding.

Taking the lead role in ensuring the school implements safe practice including ensuring
staff are knowledgeable and confident in their safeguarding practice. The Headteacher is
also the lead person responsible for receiving, managing, and referring to/liaising with the
Local Authority Designated Officer (LADO) with the support of the DSL or any other
authorities regarding allegations of abuse made against staff or other
organisations/individual who use school premises.

Enabling the DSL and any deputy(ies) to carry out their roles effectively. This means
ensuring they are given sufficient time, training, support, resources, including cover
arrangements where necessary.

Ensuring that all school policies including safeguarding policies and procedures and those
required to be in place, are implemented and followed by all staff.

The Designated Safeguarding Leads (DSL)

The DSL for each school takes the lead responsibility for safeguarding and child protection in their
school. Keeping Children Safe in Education 2023 outlines their key responsibilities. Deputy
Designated Safeguarding Lead(s) (DDSL) support the DSL in the discharge of their
responsibilities. Responsibilities include:

Ensuring that the school has a Safeguarding and Child Protection Policy in place as
required by Keeping Children Safe in Education, that is implemented and followed by all
staff.

Being available to deal with safeguarding and child protection during school hours. Each
DSL will put in place cover arrangements for outside the school’s day and term times.
Details can be obtained by contacting the DSL.

Acting as the point of contact with whom to raise safeguarding concerns within (including
those raised by the school filtering and monitoring system) and to their school.

Supporting the Headteacher to implements safe practice in their school.

Managing safeguarding referrals to the relevant Local Authority; Police and any other
statutory authorities or multi-agency risk management arrangements (see DSL Response).
Working closely with the LGB, Headteacher and relevant SLT members to ensure a whole
school safeguarding culture and ethos as outlined in the Trust’s Safeguarding Statement
and the implementation of effective safeguarding arrangements.

Acting as the point of contact to and proactively engaging with the Shropshire Safeguarding
Community Partnership, Telford and Wrekin Safeguarding Partnership and other
Safeguarding Partnerships depending on the child’s home local authority, as outlined in
Working in Partnership section of this policy.

Ensuring children and parents are aware of how and encouraged to raise safeguarding
concerns and how they will be responded to as outlined in Working in Partnership section
of this policy.

Acting as a source of support, advice, and expertise to all staff; including ensuring that
there is ongoing promotion and awareness of safeguarding and children protection in their
school.

Ensuring the effective management and oversight of safeguarding information as outlined
in the Record Keeping and Information Security section of this policy.
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e Maintaining records for staff and volunteers training.

All Staff (including students on placement and volunteers):

All Staff are expected to work in line with the Trust’s Safeguarding Statement and adhere to the
policies, processes and systems of the Trust and each school that support safeguarding. This
specifically includes the following areas which are outlined in this policy:

e Accessing and maintaining professional development and support to ensure they remain
knowledgeable and confident in their safeguarding practice.

¢ Recognise, respond and report staff Safeguarding concerns.

e Engaging in safe practice. This includes raising concerns (however small) about individual
behaviour or practices or cultures in schools that compromise the safety of children as
outlined in Ensuring Safe Staff section of the is policy.

e Teaching children how to keep safe.

Professional Development and Support

At the Trust, in order to ensure all staff are knowledgeable and confident in keeping children safe in
the Trust’s schools; staff will complete the professional development activities as outlined below:
(see Appendix A)

e KCSIE quiz (annual)

e Raising Awareness Child Protection training (every 3 years)

e Termly Child Protection update training

e Prevent training (every 2 years)

e Cyber Security training (annually)

This is the minimum requirement for the Trust’s staff and schools will assess and monitor individual
staff’s training needs. Schools will maintain professional development records.

The DSL and DDSL(s) provide all staff with ongoing safeguarding support, advice, and expertise.
Staff safeguarding knowledge and competence is overseen as part of the staff induction, appraisal,
and performance processes in school. The DSL and DDSLs receive regular support and
supervision.

At Bridgnorth Endowed School this takes place once a week during a designated time slot on the
school timetable.

The minimum training requirements for staff, volunteers, DLSs, DDSLs, trustees and local
governors are outlined in Appendix A

Ensuring Safeguarding Practice Across the Trust

Safer Recruitment

The Trust adopts robust recruitment procedures that deter and prevent people who are unsuitable
to work with children from applying for or securing employment or volunteering opportunities in any
of the Trust’s settings. All staff, involved in recruitment complete additional safer recruitment
training; as outlined in the Professional Development and Support section of this policy.
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Recruitment procedures are outlined in the Trust’'s Safer Recruitment Policy and are in alignment
with Keeping Children Safe in Education 2023: Part 3.

As part of the Trust’s recruitment and selection processes; the Trust ensures that the commitment
to safeguarding and promoting the welfare of children is evident to candidates throughout each
stage of the process; with any candidate who is not suitable to work with children being deterred
and identified at the earliest point. The Trust also ensure that all applicants complete a robust
application form. Suitable references are sought, and online social media checks may be carried
out prior to interview; as well as ensuring that there is a focus on the candidate’s knowledge and
competency in safeguarding practice as part of the interview processes.

In accordance with Keeping Children Safe in Education 2023: Part 3; the Trust maintains a record
of information received to confirm the necessary pre-appointment safer recruitment checks are
completed on staff (including volunteers, supply staff and students on placement). Pre-appointment
safer recruitment checks are completed on trustees, local governors, contractors, and visitors who
attend the Trust in a professional capacity. The Trust completes the checks on staff, volunteers,
trustees, and local governors who are recruited by the Trust. For those who are recruited by
others; the Trust ensures written confirmation that the relevant checks have been completed and
their identification checked before they are allowed to work unsupervised or engage in regulated
activity with children.

Where all the necessary information has not been obtained or there are gaps in the information,
the Trust has robust risk assessment processes in place to ensure that anyone who does not meet
the required standards of pre-appointment checks or suitability are allowed to work unsupervised
or engage in regulated activity with children. The Trust reserves the right to refuse access to any
Trust site any person who the Trust is not assured is safe to work or engage in regulated activity
with children.

On appointment, staff (including volunteers) receive a robust induction programme which provides
them with the relevant safeguarding knowledge but also clarity on the expected standards of
behaviour within and outside of the Trust’s settings.

If any safeguarding concerns of allegations arise relating to a member of staff, trustee, local
governor or other person working on the Trust’'s school premises, staff are expected to act in line
with the sections Ensuring Safe Staff and Staff Safeguarding Concerns: Recognise, Respond,
Report within this policy.

Contractors

The Trust has several contracts with external providers to work in the Trust's schools including with
children. Each school writes to these contractors on an annual basis seeking written confirmation
that all the necessary safeguarding checks have been carried out on all contractors coming into
school. This information is then logged on each school’s Single Central Record. A robust process
is in place in each school when contractors arrive on site to ensure that the necessary checks have
taken place before they are allowed entry into school.

Visitors

The Trust has procedures for recording the details and confirming the identity of visitors, including
prospective candidates for employment and volunteering. The Trust ensures that schools have
control over who comes into the schools’ premises so that no unauthorised person has

unsupervised access to children.
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At Bridgnorth Endowed School, any visitor, on arrival at the school must provide:

¢ An enhanced DBS check with barred list information for visitors engaging in regulated
activity.

e Anenhanced DBS check, not including barred list information, for all other visitors who are
not in regulated activity but whose work provides them with an opportunity for regular
contact with children.

The school will not keep copies of such checks for longer than 6 months.
Visitors who have not had any checks will not be allowed to work unsupervised or engage in
regulated activity under any circumstances.

The school will check the identity of all visitors on arrival at the school.

Use of School Premises for Non-School Activities.

When extra-curricular activities out of school hours are arranged in any of the Trust’s schools,
which are directly supervised/managed by school staff, this Safeguarding and Child Protection
Palicy is to be followed and any concerns should be managed in accordance with Staff
Safeguarding Concerns: Recognise, Respond, Report and DSL Response sections of this policy.

The Trust will follow the Ensuring Safe Staff procedures as outlined below if it becomes aware of
any allegations relating to an organisation or individual using school premises.

Where the Trust has sessions or activities which are provided by another person or organisation
that is using any school site and not during school time or under direct supervision, each school
will seek assurances that the person or organisation have the required child safeguarding
arrangements in place as an individual/organisation as outlined in the DfE’s Keeping children safe
during community activities. This is regardless of whether children who are on roll at a Trust
school access the activity or not.

The requirements for safeguarding arrangements will be set out within any transfer of control
agreement, (i.e. lease or hire agreement); and failure to comply with these arrangements will lead
to termination of the agreement.

Alternative Provision

Where a child is placed with an alternative provision provider, the Trust will continue to be
responsible for their safety and welfare and should be satisfied that the provider can meet the
needs of the pupil. Staff at Bridgnorth Endowed School use the quality assurance checklist and
maintain regular contact with the provider and insist on weekly attendance and progress reports.

The Trust obtains written confirmation from the alternative provision provider that appropriate
safeguarding checks have been conducted on individuals working at the establishment, i.e., those
checks that the Trust would otherwise perform in respect of its own staff. See Appendix B:
Alternative Provision Quality Assurance Checklist.

Ensuring Safe Staff
Managing allegations (including low level concerns)

Bridgnorth Endowed School Safeguarding and Child Protection Policy Page 11 of 39
Autumn Term 2023


https://www.gov.uk/government/publications/keeping-children-safe-in-out-of-school-settings-code-of-practice/keeping-children-safe-during-community-activities-after-school-clubs-and-tuition-non-statutory-guidance-for-providers-running-out-of-school-settings#section-2-safeguarding-and-child-protection
https://www.gov.uk/government/publications/keeping-children-safe-in-out-of-school-settings-code-of-practice/keeping-children-safe-during-community-activities-after-school-clubs-and-tuition-non-statutory-guidance-for-providers-running-out-of-school-settings#section-2-safeguarding-and-child-protection

In all Trust settings, an open and transparent culture is promoted in which all concerns about the
behaviour or conduct of any adults working in, at or on behalf of the Trust are dealt with
appropriately.

There are two levels of allegations/concerns:

1. Allegations that may meet the harm threshold.
Circumstances where someone working within the Trust has or may have:
e Dbehaved in a way that has harmed a child, or may have harmed a child and/or
e possibly committed a criminal offence against or related to a child; or
¢ behaved towards a child or children in a way that indicates that they would pose a risk of
harm to children; or
e behaved or may have behaved in a way that indicates they may not be suitable to work with
children. This includes any behaviour that may have occurred outside of a Trust setting that
could pose a transferable risk.
Allegations that someone that working in, at or on behalf the Trust has met the harm threshold
should be immediately referred to the school’'s Headteacher or TSL in person. Staff may be
required to provide a written statement at the request of the Headteacher.

If the allegation relates to the Headteacher; this should be immediately reported to the CEO or TSL
verbally.

If there is any conflict of interest or immediate risk of harm to a child or; then the person with the
concern must ensure immediate safety and contact the LADO in accordance with Shropshire
Safeguarding Community Partnership Managing Allegations Procedures.

In most cases; the Headteacher (or the TSL) will lead on managing allegations; with the support of
the Trust’'s HR and the DSL. They will ensure that Part 4 Keeping Children Safe in Education 2023
and Shropshire Safequarding Community Partnership Managing Allegations Procedures are
applied. Any allegations that meet the above criteria will be referred to the LADO within 1 working
day and the Trust will follow their advice and guidance.

It is essential that any allegations of abuse against a member of staff are dealt with quickly, in a
fairly and consistent way, to effectively safeguard all those involved.

The Trust also has a duty of care towards staff, and the Trust will provide a named contact for the
staff member.

If necessary, the Trust will adhere to the legal reporting duties (such as referring to the Disclosure
and Barring Service or Teaching Regulation Agency) as employers as outlined in Keeping Children
Safe in Education Part 3 if the criteria for such reporting is met.

2. Allegations / concerns that do not meet the harms threshold (low level concerns).
The term low level does not mean that these concerns are insignificant. A low level concern is
when staff or volunteer may have acted in a way that:

e Isinconsistent with the Trust’s Staff Code of Conduct, including inappropriate conduct

outside of work. The Staff Code of Conduct outlines examples of what could be considered
a low-level concern.
o Does not meet the harm threshold at point 1 above.
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Low level concerns should be reported in person to the DSL and/or Headteacher; to embed the
culture of openness and transparency and to ensure that the Trust’s values and expected
behaviours are lived, monitored, and reinforced by all staff.

On receipt of a report of a low level concern, the Headteacher/DSL will gather as much information
as possible.

The Headteacher will decide the outcome of all low level concerns (in consultation with the DSL
and/or TSL if necessary). Consideration will be given to whether there is a pattern of behaviour by
the individual; or if there is a wider school culture issue and if policies need to be revised, or if all
staff guidance or additional staff training is required.

Whistle Blowing

Whistleblowing is the mechanism by which staff can raise concerns in good faith without fear of
repercussions. All staff have a duty to raise concerns where they exist about another staff or
volunteers’ practice. This may include attitude or actions of colleague's poor or unsafe practice or
potential failures in adhering to the schools' policies, procedures and Staff Code of Conduct.

If staff have such concerns; these should be raised with the DSL, Headteacher or TSL.
Please also refer to the Trust’'s Whistleblowing Policy available on the Trust’'s websites.

If staff feel unable to raise concerns with the Trust directly; they can contact NSPCC
Whistleblowing Advice Line.

Record Keeping and Information Security

The Trust has a legal duty to act in line with the Data Protection Act 2018 and the UK General Data
Protection Regulation (UK GDPR). There are data protection processes in place to ensure that the
Trust keep and process (manage) personal information about children, their families; staff and
others safely and lawfully. This includes:
e Securely manage electronically held information in line with Meeting digital and technology
standards in schools and colleges (see also the Online Safety section of this policy)
¢ Manage requests for access to personal information held by the Trust (known as subject
access requests).

Details of processes and how to request access to personal information held are outlined in The
Data Protection Policy and Subject Access Request Procedure

Storage and Management of Safeguarding Information (Child Protection files)

Safeguarding concerns and responses for individual children are kept electronically and securely in
each of the Trust’s schools on CPOMS (the electronic system for recording all safeguarding and
child protection concerns/actions taken). Each school has a robust system in place whereby only
DSLs are able to view safeguarding files for individual children.

If any of the Trust’s schools are provided with Child Protection files when children are transferred
into the school, they are stored securely and individually for each child and are separate to a
child’s main pupil file. The DSL is responsible for ensuring the quality, maintenance, and
management of Child Protection files; as well as using the system to monitor themes and patterns

of concern to inform and continue to improve the whole Trust approach to safeguarding.
Bridgnorth Endowed School Safeguarding and Child Protection Policy Page 13 of 39
Autumn Term 2023


https://www.nspcc.org.uk/keeping-children-safe/reporting-abuse/dedicated-helplines/whistleblowing-advice-line/
https://www.nspcc.org.uk/keeping-children-safe/reporting-abuse/dedicated-helplines/whistleblowing-advice-line/
https://www.gov.uk/guidance/meeting-digital-and-technology-standards-in-schools-and-colleges
https://www.gov.uk/guidance/meeting-digital-and-technology-standards-in-schools-and-colleges

Sharing Safeguarding Information

The Trust is proactive in sharing information internally and with others who are working with the
Trust’s children and their families as early as possible; so that children can receive the help and
support they need; respond to any safeguarding concerns and where possible prevent abuse.

Staff are expected to share information with one another as part of their work in school about the
needs and risks of children on a need-to know basis in line with the Trust's Safeguarding
Statement so that children are kept safe and their welfare promoted. Staff are not permitted to
share information with friends, family, or anyone in the local community outside of their work.

Sharing Information with Other Organisations
Staff should be familiar with and use the DfE’s Information sharing advice for safequarding
practitioners.
As part of the Trust’s work in partnership with parents and children; consent to share their
information with others outside of school should always be sought from a child and their parent(s)
unless it is not safe to do so. This includes where seeking consent would:

e Place the child at increased risk of significant harm.

e Place any other at risk of injury.

o Obstruct or interfere with any potential Police investigation.

e Lead to unjustified delay in making enquiries about significant harm.

If a parent or child does not consent to information being shared, the law does not prevent the
sharing of information if sharing is necessary for the purpose of keeping a child safe and promoting
their welfare. Therefore, staff must make parents and children aware that information may still be
shared with other organisations if necessary to help keep their child safe or promote their welfare
or if there is another legal basis to so do.

Decisions to share safeguarding information with other organisations will be overseen by the DSL
(refer to DSL Response section of this policy).

Transfer of Child Protection Files and Other Safeguarding Information

When a child leaves for a new education setting; the DSL will arrange for the Child Protection file
(and any additional information to assist the new setting to help safeguard and promote the child’s
welfare) to be transferred to the new setting no later than within 5 working days of an in-term
transfer or within 5 days from the start of the new term. Where the move is planned, the DSL will
consider sharing information in advance of the child leaving to help with the child’s transition and to
enable any help and support they may need. This is shared separately to any child’s main file and
confirmation of receipt of the files should be gained (refer to Appendix C: File Transfer Record and
Receipt).

If a child is absent from education or Electively Home Educated; the Trust shares relevant
information with the Local Authority as required by law (refer to Children Potentially at Greater Risk
of Harm section of this policy). If the child leaves one of the Trust’s schools and does not move to
a new education setting; their Child Protection file (and any additional information as necessary) is
transferred to the relevant Local Authority that they reside in line with the local protocol.

Bridgnorth Endowed School Safeguarding and Child Protection Policy Page 14 of 39
Autumn Term 2023


https://www.gov.uk/government/publications/safeguarding-practitioners-information-sharing-advice
https://www.gov.uk/government/publications/safeguarding-practitioners-information-sharing-advice

Working in Partnership

In order to ensure all children in the Trust’s schools are effectively safeguarded and their welfare is
promoted; the Trust will work in in partnership with children, their parents and other
agencies/partnerships as follows:

Children
Children are taught how to keep safe; including how and when to share or report any worries or
concerns they may have about their safety and wellbeing or that of others. Depending on the
setting, the Trust encourages children to share and report worries and concerns. At Bridgnorth
Endowed School this is by:

e Talking to their tutors during the daily 10-minute tutor time at the beginning of every day.

e Talking to or emailing the designated Pupil Support Assistant for their House.

e Talking to or emailing any member of staff with whom they feel comfortable.

e Talking to a Pupil House Captain, Mentor, Mental Health, or Kindness Ambassador.

Staff are expected to build trusted relationships with and work in the best interests of children in
line with the Trust’'s Safeguarding Statement, and recognise, respond and report concerns as
outlined in the Staff Safeguarding Concerns: Recognise, Respond, Report section of his policy.

The Trust actively seeks children’s views of safety in school through a range of activities
appropriate to the setting including periodic pupil surveys and meetings with trustees and/or local
governors.

Parents
The Trust recognises the importance of working together with and supporting parents to safeguard
and promote the welfare of their children. This includes:

e Communicating to parents how we keep children safe in our school (including online). This
policy is made available to all parents through each of the Trust's schools’ websites and in
paper copy on request. Each school ensures the existence of this policy is promoted at all
appropriate conversations and/or events. If parents want to raise concerns or complaints
about how the Trust keeps their children safe; they can do this using the Complaints Policy
which is available on the Trust’'s and schools’ website.

e Actively seeking parent views of safety in school through periodic parent surveys, events
involving parents and meetings with trustees and/or local governors.

e Encouraging parents to share and report worries and concerns about the safety and
welfare of their child(ren) or any other children. Staff are expected to respond to any
parents who raises worries or concerns to them either about their child(ren) or others in line
with Staff Safeguarding Concerns: Recognise, Respond, Report section of this policy.

e Ensuring, through the DSLs, that schools work with parents to offer and enable support for
children and their families; taking action to safeguard and promote their welfare (see DSL
Response) in line with the local arrangements in the Local Authority where they live.

e Ensuring that parents are made aware of how to raise safeguarding concerns or criminal
behaviour themselves to the Local Authority where they live and/or Enforcement Agencies.

e Providing parents with regular information, guidance and external support available to them
through a range of methods depending on the school setting including newsletters; specific
pages on the website; running sessions for parents; signposting.

Other Agencies/Partnerships
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As the Trust operates in Shropshire, it engages and co-operates with the local safeguarding
arrangements. The Trust’s local safeguarding partnership is the Shropshire Safequarding
Community Partnership (SSCP). The Trust also engages and co-operates with other Local
Authorities (e.g. Telford and Wrekin), depending on where a pupil lives. The Trust engages and
co-operates by:

e Ensuring the Trust effectively safeguards and promotes the welfare of children living in
Shropshire in line with the DfE’s Working together to safequard children and the Shropshire
Safeguarding Community Partnership local criteria for action and assessment; as outlined
in the SSCP Threshold Document. Where children do not live in Shropshire but attends a
Trust’s school; the Trust will work in line with the relevant local arrangements in their home
area.

e Ensuring the Trust works with other agencies and comply with other pieces of relevant
statutory guidance in safeguarding children potentially at greater risk of harm.

e Supplying information and co-operating in multi-agency forum/meetings, audit or learning
reviews as requested by the safeguarding partners.

¢ Working closely with Shropshire Council Learning and Skills Services and other Shropshire
Council Services/partnerships to ensure high quality education and support to children in
Shropshire is provided.

¢ Participating in the local Operation Encompass Protocol; an arrangement where police
notify schools when a child who attends their school may have been subject or witness to
police-attended incidents of domestic abuse. This enables the Trust to provide appropriate
emotional or practical support to a child/ren who may have been witness to and victim of
domestic abuse. All new parents/carers are sent a letter informing them of the Trust’s
participation in Operation Encompass (the letter to send to parents can be found at School
Operation Encompass — Shropshire Learning Gateway (shropshirelg.net)).

Teaching Children How to Keep